Research was concerned with determining mobility and situational factors linked to the behavior and attitudes of job-displaced workers, and examining the influence of each variable in explaining the social consequences of unemployment. Data were derived from interviews with 260 white, blue-collar respondents from a larger random sample of former employees of an automobile manufacturing plant which closed operations in 1956. The interviews were conducted in 1958, about 27 months after the shutdown. The major components of adjustment to job displacement selected as dependent variables were: (1) personal alienation as measured by a seven-item version of the Srole Anomia Scale, (2) satisfaction with life as measured by a four-item scale, and (3) social participation as measured by contact with relatives and friends. Independent variables were age, education, skill level, unemployment status, number of months of unemployment, degree of economic deprivation, and the amount of variance explained by each combination of five at a time. Data indicated that the situational factor (the degree of economic deprivation) was more important than the mobility factor (post-displacement job pattern) in shaping the attitudes and behavior of displaced workers. Economic deprivation was more productive of alienatory attitudes and behavior. (anomia, dissatisfaction with life, and withdrawal from human contacts) The Institute has three major functions: first, to facilitate regular university instruction in the disciplines and professions related to industrial relations; second, to encourage basic and applied research on industrial relations topics; and third, to organize and promote programs of community education in industrial relations designed to serve labor, management and the public.
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D ESEARCH ON UNEMPLOYMENT in the United States
It has focused mainly on a description of the economic and social consequences resulting from the loss of work,1 Few attempts have been made to relate these consequences to mobility and situational variables associated with unemployment and reemployment experiences. 2 In a phenomenon as complex as unemployment, it is indeed an extensive task to trace the linkages between these variables and their consequences, much less to assign a measure of relative influence to mobility or situational factors. Empirical research on unemployment, however, contains a number of assumptions about these variables and their relationship to the social and psychological consequences of the loss of work. It is the purpose of this paper to report on research that was primarily concerned with (1) a determination of mobility and situational factors linked to the behavior and attitude; of job-displaced workers, and (2) The use of mobility and situational factors as determinants of social behavior reflects two quite different traditions of data analysis in sociological research. As Janowitz has stated, "Mobility variables refer to the movement of individuals from one stratum to another or shifts in the relative size and position of whole strata in social groups."3 Following the direction of Durkheim's research on suicide, students have attempted to trace the specific psychological and social outcomes of such changes. 4 The crucial assumption in this schema is that social Lmobility requires the individual to rationalize his status change both psychologically (the use of coping mechanisms )5 and socially (the adoption of new ideologies and styles of life). 6 In contrast, the situational approach places little emphasis on the individual's developmental or social history and emphasizes the adjustment to strains and stresses inherent in his immediate social situation.7 These two traditions are not operationally discrete; in any specific research, some attention is paid to both sets of variables and an attempt is usually made to clarify their interaction effects.
Method
This report is based on interviews made in 1958 with former employees of the Packard Motor Company which had closed its Detroit operations in VOL. 26, NO. 4 WINTER 1967 235 1956. A ten percent random sample was drawn from the 4,012 employees still working at the Packard Motor Car Company on June 1, 1956 , shortly before the shutdown. Three hundred and fourteen completed interviews were drawn from the 400 workers selected in the sample, yielding a completion rate of 78 percent. Most non-interviews resulted from refusals or from inability to contact persons who had moved from the Detroit area, or who were ill, institutionalized, or dead.8
The respondents were interviewed approximately 27 months after the plant shutdown. Interviewers obtained a complete job history of the respondents' post-displacement experience, including skill level and wages earned in subsequent jobs. In addition, they asked a series of questions concerning political and social attitudes as well as the frequency of informal social participation of each former Packard worker in the sample.
This report is based on interviews with the 260 white, blue-collar respondents in the larger sample. Interviews with Negro workers and a small number of white-collar employees were eliminated since there were not enough cases to permit adequate comparisons among these subgroups.
More than nine out of ten of the workers included in this report were 40 years of age or older; approximately 35 percent were at least 60 years of age. Almost one-half had over 26 years of service; five percent had worked at Packard since 1915. The workers in this report represented various bluecollar levels of occupation in the automotive industry.
Job Mobility Measure
The number of months of joblessness during the post-displacement period is only one way in which to characterize the experiences of these displaced workers. While it is important, it has some shortcomings: for example, it tells us nothing about the employment history of the displaced worker. Did he find a job and did he keep it? Or did he find a job only to lose it? Actually, measures of the employment history which reflect such experiences may be more sensitive indicators of the worker's adjustment to the displacement experience since they provide us with some understanding of changes in his situation following the shutdown. Therefore, we constructed the following categories in an attempt to reflect this aspect of the post-displacement mobility experience:
Never reemployed. This category included all -workers who were unable to get a job during the post-displacement experience. If a worker found a job but kept it for less than one month, he was included in this category.
Reemployed, but not working now. This category included all workers who were able to obtain either a full-time or part-time job that lasted for at least a month, but who were jobless at the time of the interview. In this sense, these workers were at least "two-time losers" since they had lost at least two jobs during a relatively short period of time. Some of these workers had lost even more than two jobs, Reemployed, and still working. This category included workers who found new employment after the shutdown and who were still working at the time of our interview. This does not mean that they had experienced no unemployment. On the contrary, a worker in this category may have had many months of unemployment; but he had managed to get a job by the time of the interview.
Only 45 percent of our respondents were in the latter category. Of the others, 23 percent were never reemployed and 32 percent had found a job but lost it. The average number of months of unemployment of the workers who were neVer reemployed was 21.4 ( see Table 1 ). Since the Packard Company phased out workers at different intervals during the postdisplacement experience, this group of never reemployed workers averaged fewer than 27 months without jobs. The two-time losers ( workers who found jobs but subsequently lost them ) averaged approximately ten months of unemployment, while those who were still working when we interviewed them averaged five months in the unemployment ranks. Economic Deprivation Measure
Intensive analysis of pretest worker profiles combined with interviewer observations suggested that at the time of the interview the workers' situations HUMAN ORGANIZATION 236 were characterized by differing degrees of economic privation or loss of economic integrity.
The concept of economic deprivation has been measured in various ways. Pope was concerned, for example, with a working profile of economic loss and indexed economic deprivation by the number of months of unemployment in the worker's career."
Street and Leggett, emphasizing the situational dimension, used the employment status of the respondentworking or not workingas a measure of economic stress.11 It is apparent, however, that situational economic stress most closely reflects the availability to the worker of economic resources. The availability or lack of availability of such resources is a function not only of employment status but of other factors as well, such as earnings of other members of his family, eligibility for pension or transfer payments, and income from property. To get some approximation of the situational strains and stresses felt by the worker at the time of the interview, the following questions were asked:
1. As far as savings are concerned, would you say you are better off than you were a year ago, worse off, or about the same? The following causal link is suggested. Certain mobility experiences lead to economic deprivation which, in turn, produces varying degrees of anomia. This is not to say that the sum total of economic deprivation is solely a product of the worker's job mobility. Undoubtedly, some deprivation results from other factors: the availability of alternative sources of money from kin, tbe number of wage earners in the family, past savings, and budgeting habits. However, job mobility patterns after the shutdown contributed to the level of economic deprivation of these workers.
The data in Table 3 are consistent with the observations in Table 2 . The Index of Economic Deprivation makes the greatest independent contribution in explaining the degree of satisfaction with life. It uniquely attributes 2.95 percent of explained variance. Both the age of workers and the amount of education makes significant contributions to the explanation of this measure, but neither makes as great a contribution as the Index of Economic Deprivation. The mobility variable was a relatively weak predictor. Workers with low economic depriva- The data in Table 5 The data on contact with friends ( Table 5 ) are consistent with our observations about contact with relatives. The variable that makes the greatest unique contribution to the explanation of visiting friends is economic deprivation. The mobility variable does not significantly contribute to the explanation of visiting rates with friends. Respondents with high economic deprivation scores were more likely than others to have had a low frequency of social participation with friends, regardless of their mobility patterns.
Interpretation Of Findings
Our data show that the situational factor ( the degree of economic deprivation) was more important than the mobility factor (post-displacement job pattern ) in shaping the attitudes and behavior It is interesting to examine these findings in the light of Durkheim's hy pothesis about the relationship between social mobility and consequent social posture of the individual. Durkheim postulated a direct relationship between the sudden and frequent status changes inherent in mobility experiences and consequent social malaise and disorientation of the individual. His followers have largely accepted this hypothesis and have given little thought to the role of situational variables in inhibiting the consequences of sudden status changes. Janowitz has raised a question about the role of primary and secondary group structures in modifying the consequences of social mobility16 and Kornhauser has analyzed the importance of these group variables in social mobility and status change." Our findings suggest that another dimension of the worker's situation is an important factor in the modification of the consequences of mobility; namely, the degree of economic deprivation. It is likely that the number and intensity of group memberships and social contacts are directly related to the worker's financial resources. Many primary group activities with kin and friends demand material or social reciprocity which is dependent on the availability of financial resources. Lack of finances may also lead to exclusion from secondary groups ( e.g., the lodge, church membership, the neighborhood clubhouse). The exact nature of the interaction is not clear without further study, but our data suggest that a lack of financial resources may affect social ties in two possible ways. First, economic deprivation may produce reactions of anomia ( or alienation ) and these psychic states place severe limitations on social interaction. Reduced interactions may well produce more intense anomia and further weaken the individual's social ties. Second, the lack of financial resources may severely restrict access to various forms of group life, which may lead to further economic as well as social isolation.
It is not change in itself that triggers attitudinal and behavioral reactions but rather the significance given to these changes by dimensions of the worker's immediate situation ( e.g., economic deprivation).
Changes in jobs, positive or negative, may be a minor influence on the worker's life if he continues to exercise some control over his social env ironment.
This control is accomplished partially through the availability of economic resources. It may very well be that it is necessary to reexamine the Durkheim hypothesis and further specify the conditions under which the effects of mobility may be modified. 7. "These days a person doesn't really know whom he can depend on."
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There is considerable confusion in the sociological literature about the meaning of the concepts anomia and alienation. Durkheim used the former concept to refer to an obiective condition of society-a state of normlessness. Marx, on the other hand, discussed alienation both as objective ( alienation from the process and means of production) and subjective ( alienation from self and from fellow workers The ex-Packard respondents were asked a series of questions about their social participation with relatives, neighbors, and friends just prior to the shutdown and whether these contacts had increased, decreased, or remained the same following the closing of the plant.
Measures of high and low social participation were constructed. Individuals with high social participation were defined as those who reported seeing relatives or friends at least once every two weeks before the plant shut down and who reported visiting them with the same or greater frequency after the plant closed. All others were considered to have low frequency of social participation.
The statistics reported here were generated by the .75
